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Bergen – west coast of Norway
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Bergen



Six research areas and departments
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Uni Research Health

- Owned by the University of Bergen (85%)

- About 400 employees



Regional Centre for Child and Youth Mental 
Health and Child Welfare

The main source of finances:

• The Norwegian government

*The Directorate for Health and Social Affairs

*The Norwegian Directorate for Education 

and Training

• The Norwegian Research Council
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Name of
program/
work method

- Be-Prox

- Norwegian: 

«Sammen mot

mobbing»

(«Together against

bullying»)
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Project title: “Together against bullying in 
kindergarten”

Project members at Uni Research Health in Bergen: 

• Mona E. Solberg 

• Anita Skogstrand

Collaborators in Switzerland:

• Francoise D. Alsaker

• Christof Nägele
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Background

• A lack of evidence based measures against

bullying in kindergarten in Norway

• Too little emphasis on bullying and aggression in 

teacher training in Norway

A need for continued education of teachers in 

kindergartens and schools

• A number of governmental publications emphasize

the importance of early intervention
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General aims of the project

• Implement Be-Prox in Norwegian kindergartens

drawing on the Swiss experience

• Evaluate effects of Be-Prox on teachers and 

children

• Explore children’s relations and interactions with

peers. Main focus: aggression, social competence

and moral development

• Explore methodological issues on the

measurement of bullying and aggression in small

children
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Aims for 2015 

• Recruiting kindergartens/municipalities

• Write research proposals

• Translations of questionnaires

• Preparing the sessions of the program

• Starting educating teachers in December 2015
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Project plan in three steps

Piloting

Be-Prox

Implement
and evaluate
Be-Prox

Implement
and 
evaluate 
Be-Prox
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(Larger

scale)
(Small scale)

2015/2016

2016/2017

2017 - 2019

1

2

3



Evaluation of Be-Prox

• TEACHERS (self-report)

• Teacher attitudes

• Self-perceived competence to handle bullying

• CHILDREN (teacher report)

• Prevalence of victimization

• Prevalence of bullying

• DESIGN: pre – post measurements
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Why is piloting necessary?

• Learning by doing / Get familiar with the program 

and work method

• How do the six sessions function?

• How do the questionnaires function?

• Getting vital background information on

kindergartens

• Information on other programs that are being used

• Inclusions- and exclusion criteria in later projects
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Some differences – Switzerland and Norway

• Educational level of kindergarten personnel

• How families organize their daily lives

• Level og governmental influence (kindergarten

policy, family policy, )

• Norms and values in kindergarten
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Recruiting kindergartens/ 
municipalities

The brochure

Page 1:
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Page 2 and 3:
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Page 4:
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Project kindergartens

• Os 

• 1 kindergarten

• Radøy

• 1 big kindergarten (tre houses and 69 children)

• Askøy 

• 9 kindergartens
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Some information on Norwegian 
kindergartens
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The entitlement to a place in kindergarten

• For children who turn  

1 year old (no later 

than the 31st of

August)

• Children who are 1 

year old on the 1st of

September or later is 

offered a place the

next year in August
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Most common opening hours are from 07.30 
to 16.30
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The staff in Norwegian kindergartens: three
main categories

• Kindergarten teachers (bachelor degree)

• Vocational training «Facharbeiter» (higher

secondary level)

• Assistents (lower or higher secondary level) 
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Regulations on educational staffing 

• Children 3 – 5 years:

1 educational leader

per 14 – 18 children

• Children less than 3 

years: 

1 educational leader

per 7 – 9 children

23



24

Kindergarten teachers

Nurses

Psychologists



Some information on Norwegian family policy

25



Supporting of parents after child birth:
«Parent money»

• 100% salary for 49 weeks or

• 80 % salary for 59 weeks

The weeks are devided in three parts: 

• 10 weeks for mother, 

• 10 weeks for father

• Parents choose how the rest is divided

• Mother must have been working 6 of the last 10 

months before birth
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Percentage of men and women in the labour
force 1972 - 2014
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SSB, p. 12
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Why Be-Prox?
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Reducing Victimization
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Reducing Bullying behavior
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Alsaker’s studies

• 1990 Norway – First kindergarten project (5-6 years old)

• 1994-1995 CH & N – School (10-16 years)

• 1997-1998 Bullying in kindergarten – Zwitzerland –

Prevention (4.5-6 years)

• 2003-2007 Bullying in kindergarten – Zwitzerland –

Prevention (4.5-6 years)

• 2010-2012 Follow-up 7 years later (12 years)

• 2010-2013 Cyberbullying (Perren & Alsaker) (13-14 years)

• 2010-2013 Experimental project (11-12 years)


